
Avancemos 3 (Unit 7-1)
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JOB HOPE CHOIR
TAXES STRESS SALARY
MEMORY TO EDIT MEETING
CEREMONY STRESSED YEARBOOK
TO DECIDE FREE TIME TO GRADUATE
MALE EMPLOYEE TO ANTICIPATE BEGINNING/START
FEMALE EMPLOYEE MALE BABYSITTER TO TURN OUT WELL
FEMALE TREASURER TO LEAD/TO DIRECT TO BE A MEMBER OF
FEMALE BABYSITTER TO QUIT/TO GIVE UP TO REFLECT/TO LOOK BACK
TO WORK AS A MALE CASHIER TO SERVE AS FEMALE PRESIDENT
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